
w w w. s n ac kw i z e . c o m

https://www.snackwize.com/


Page  |  2

50 Ideas to Create a HealtHy & engaged WorkplaCe

ABOUT THE AUTHOR

Conor Reynolds is the Founder and Director of Snackwize, a healthy office snack delivery 
service that makes healthy snacking easy and staff more productive. Conor holds a degree 
in Marketing from QUT, and has over 8 years’ experience within the FMCG, Travel & Tourism, 
Sports and Health & Wellbeing Sector, and was named as a finalist for the 2017 Business 
News Australia’s Young Entrepreneur of The Year Awards.



Page  |  3

50 Ideas to Create a HealtHy & engaged WorkplaCe

Introduction

Dream scenario: your job perfectly aligns with your passions and fulfils your need to make the 
world a better place.

Yet statistically, despite loving your work, your health is still suffering.

There’s no shortage of research to suggest that our working lives take a toll on our health. 
One in five Australians have taken time off work in the past year because they felt stressed, 
anxious or depressed. Nearly 70% of Australian adults are classified as sedentary. 

So not only are we sitting for longer periods than ever before, but we’re working longer hours 
that make active lifestyles even harder – all in drying, air-conditioned comfort.

This is not to say that living well at work is impossible. 

With some small, simple changes, you can emphasise how important health and wellbeing is 
to your company. It’s all about encouraging the right culture and enforcing this message with 
healthy benefits. Host walking meetings. Bring the flu vaccination right into the office. Host 
an annual touch football game.

Building a work environment that values team health is easy and cost-effective. This eBook 
includes simple tips for a variety of company sizes and budgets, all with the objective of 
incrementally creating a more healthy and engaged workplace. At Snackwize, we understand 
the importance of leading by example. We systematically set out to fix one small problem at 
work: unhealthy snacking.

Research shows that nearly everyone (94%) snacks at least once a day. The same research 
found that 60% of workers wish they had healthier snacks available to them. 

We took a deep-dive into the reasons why so many of us snack. The results may or may not 
surprise you : 

 • 78% say it keeps them full between meals 
 • 64% say it’s an affordable way to replace meals 
 • 56% say it’s to satisfy a craving 
 • 39% say it’s to get energy 
 • 29% say it’s because it’s available 
 • 27% say it’s because they are bored 
 • 20% say it’s healthier than eating three large meals a day 
 • 17% say it’s because they are stressed 
 • 14% say it’s because they are too busy for traditional meals

State of Workplace Mental Health in Australia, Beyond Blue 2014
The Australian Health Survey 2011-12
Mintel, Snacking Motivations and Attitudes US 2015
The Snack Hack, Barkley 2016
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Realising that in order to help people make more healthful choices it would be easier to 
change the snacks than the people, we set out to help companies take one easy step towards 
a healthy and engaged workplace.

We understand that every company is different so we have put together 50 of our best ideas 
into this book to ensure there is something for every budget, culture and team size. We hope 
you can put these into action to create a healthy and engaged work place and make your 
office awesome!

Here are our ideas.
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How to Create a Healthy &
Engaged Workplace

1. Host MontHly luncH & learns

Find experts to talk about topics related to health and wellbeing, including stress management, 
nutrition and exercise. 

Invite everyone to bring their lunch to the conference room (or provide lunch, if it’s within 
your budget) and ask a wellness expert to present on their topic for 15 minutes, followed by 
a short Q&A session. You could ask local personal trainers, psychologists, GPs and dietitians. 
Take a poll after each one to see what topics your team is most interested in.

2. offer Milk alternatives

In addition to including regular milk in your 
work fridge, consider offering a nut ‘mylk,’ 
such as unsweetened almond milk. If your 
employees have choices that cater to their 
dietary preferences, they will be more likely to 
take a proper break.

3. Give eMployees Water Bottles

We all know that we drink more water when it’s easy 
and right in front of us. Provide your employees with 
a (company branded!)reusable water bottle or carafe 
to keep on their desk. Challenge them to drink at least 
two litres of water a day by maintaining a good water 
filter system too.
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4. reWard WitH flexiBle Work Hours

Offering the ability to work from home once a week, leave a little early each day, or take longer 
lunch breaks will show your team that you trust them and you value their best possible selves.
Depending on your company, you will need to decide if you’d like to offer this to all your 
employees or as a reward to your high-achievers.

5. cHaMpion 10-Minute naps!

It has been proven that a 10-minute nap produces immediate improvements to fatigue, 
vigour and cognitive performance, with some benefits maintained for as long as 2.5 hours. 
Encourage your employees to take a short nap during their lunch hour – 10 minutes lying 
down in the local park will do wonders to help with focus, energy and general health.

6. plan coMpany BBQs

Encourage relationship building and physical activityby hosting a BBQ for your team – and 
possibly their partners/family. Consider a kickball game as a way to get people moving, and 
make sure you only serve healthy foods and drinks. What better way to end the week?

7. suBsidise onGoinG education

Keeping your employees at the top of their game – and continuously improving – is essential 
to building an efficient team and a productive workplace. Consider subsidising professional 
development with a percentage of annual income – for example, someone earning $60K/
year could receive 2% (or $1,200) towards a conference, workshop or course of their choice. 
Smart companies invest in their people.

8. start a WalkinG Group

This one is so easy! On set days, organise to 
meet interested parties out the front of the 
office and go for a half-hour walk together.

9. Host a HealtH fair

Ask benefit providers (eg. Medibank Private, Bupa) and outside vendors (local personal 
trainers, physicians, chiropractors etc) to come in and share information, promote services, 
and encourage good health. A single lunch time might not be enough for your team to get 
around to all the vendors, so consider doing it over a few days or giving your staff a few extra 
hours to make the rounds.

https://www.forbes.com/sites/daviddisalvo/2012/07/24/why-you-should-take-a-10-minute-nap-every-day/#fbe30381b0f5
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10. plan for a cHaMpion of Wellness

Senior management must be the ones to demonstratethe company’s commitment to health 
behaviour – if the CEO is always sending emails on weekends, snacking on soft drinks, and 
skipping parental leave, it reinforces the idea that everyone needs to do those things.

Having a champion to participate in initiatives and lead by example is key.

11. list local luncH options

If you work close to fast food outlets, you can be sure your employees are often seeking out 
junk for lunch. Instead, inspire them with a list of healthier lunch options from local area 
restaurants. Email each employee a copy, and leave a copy in the break room as well.

12. Host corporate  
 fitness classes 

Do you have a conference room? 
Consider hosting a regular Pilates 
class after work, or some lunchtime 
yoga. Corporate wellness providers are 
trained to work with limited space and 
noise constraints!

13. install Bike stands

If you want your employees to bike to work, install some bike racks on-site. As an alternative, 
employees could safely store bicycles in a rarely used conference room. Bonus points for 
having a shower cyclists can use!

14. celeBrate WitH 
 MassaGes!

Once a year, why not treat your team to on-
site head massages? Bring a masseuse in 
for the day, and have everyone book in a 
half-hour time slot that suits them. Local 
TAFE students often have hours they need 
to attain to qualify, so your local school 
might be a great place to start asking.
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15. train tiMe ManaGeMent

Not having ‘enough time’ is often a major source of stress and anxiety. Bring in an expert 
to help train your staff in best practice to organise their days, meetings and workloads. You 
could do this through a software, such as Asana, Toggl or Basecamp, or an independent 
contractor. Helping people build efficient to-do lists that they are actually able to get through 
will be a smart investment in your company’s productivity, as well as your team’s wellbeing.

16. BrinG in soMe plants

a 2014 study showed that when plants are brought into offices – one per square metre – 
employee performance on memory retention and other basic tests improve substantially! In 
fact, offices devoid of pictures, souvenirs and other small distractions are ‘the most toxic 
space’ you can put people into, said the researchers.

17. Build a HealtH liBrary

Create a borrowing library that includes plenty of books on health and wellness topics. Staff 
can loan a book for a set amount of time, and then bring it back for someone else to read. You 
could start with copies of the following:

 • Why We Get Fat by Dr Gary Taubes
 • A Mindfulness Guide for the Frazzled by Ruby Wax
 • Better Than Before by Gretchen Rubin
 • The Primal Blueprint by Mark Sisson
 • Dr Libby’s Women’s Wellness Wisdom by Dr Libby Weaver
 • The Less-Stress Lifestyle by Carl Vernon
 • Sweet Poison by David Gillespie
 • Option B by Sheryl Sandberg
 • Awake The Giant Within by Tony Robbins
 • Peaceful Parent, Happy Kids by Laura Markham
 • The Four-Hour Body by Tim Ferriss
 • Ready, Steady, Glow by Madeleine Shaw

18. offer pro-Bono Work

Some companies donate their employees’ time to volunteer once a year at their chosen 
charity. You could choose a charity the whole company supports, but you might also consider 
allowing your staff to choose a charity that matters to them. Your HR department could 
develop some letter templates, so that your team can approach their chosen benefactor and 
offer assistance on a certain date.

http://psycnet.apa.org/record/2014-30837-001
https://www.bookdepository.com/Why-We-Get-Fat/9780307474254?a_aid=phoebetully
https://www.bookdepository.com/Mindfulness-Guide-for-Frazzled-Ruby-Wax/9780241972069?a_aid=phoebetully
https://www.bookdepository.com/Better-Than-Before-Gretchen-Rubin/9781444769012?a_aid=phoebetully
https://www.bookdepository.com/The-Primal-Blueprint/9780091947835
https://www.bookdepository.com/Dr-Libbys-Womens-Wellness-Wisdom-Dr-Libby-Weaver/9780473360887?a_aid=phoebetully
https://www.bookdepository.com/The-Less-Stress-Lifestyle-Carl-Vernon/9781472241986?a_aid=phoebetully
https://www.bookdepository.com/Sweet-Poison-David-Gillespie/9780143783565?a_aid=phoebetully
https://www.bookdepository.com/Option-B-Sheryl-Sandberg-Adam-Grant/9780753548288?a_aid=phoebetully
https://www.bookdepository.com/Awaken-The-Giant-Within-Tony-Robbins/9780743409384?a_aid=phoebetully
https://www.bookdepository.com/Peaceful-Parent-Happy-Kids-Laur-Markham/9780399160288?a_aid=phoebetully
https://www.bookdepository.com/The-4-Hour-Body-Timothy-Ferriss/9780091939526?a_aid=phoebetully
https://www.bookdepository.com/Ready-Steady-Glow-Madeleine-Shaw/9781409163381?a_aid=phoebetully
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19. Walk & talk

Instead of sitting down for meetings 
each time, why not invite your 
colleague to ‘walk and talk’? Unless 
you actually need to be seated in front 
of a screen to discuss something, 
this is a great way to ensure your 
meetings are short, informal and 
include a bit of Vitamin D.

20. facilitate 
 sportinG teaMs

Many industries host inter-company sport competitions. Ask around to see if any of your 
staff would like to put together a team to play anything. Start broad, because you’ll never 
know if you have 10 roller derby fans on staff if you only ask about touch football! If your 
office is small, consider hosting an inter-industry competition with your colleagues at other 
companies.

You can build a lot of goodwill with a healthy outlet of competition and rivalry!

21. offer HealtHy snacks durinG MeetinGs

Instead of shouting a box of donuts 
or a packet of biscuits, consider 
healthy alternatives at meetings, 
conferences and functions.

How about these options:

 • Platter of fruit
 • Noodle boxes of hearty salads
 • nuts and dried fruit
 • Protein balls

Snackwize offers meeting boxes that include a wide range of nutritious snacks – everything 
from kale chips to protein balls to healthy chips. Talk to us about building something custom 
for you!
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22. assess erGonoMics

Many offices buy their chairs second-hand when they’re just starting up – and then never 
replace them. For your employees, their chair is their best ergonomic friend. A good one will 
support your back and your posture, meaning you can work comfortably for longer.

Make sure your office chairs offer good lumbar support and adjustable heights. If you see 
your staff tucking their feet behind them, sitting on one leg or in another interesting position, 
they need better chairs.

23. order office luncHes

Especially during crunch time on big projects, 
order in your team’s lunch. It will make your 
team feel appreciated, and ensure they are 
eating properly to maintain their energy levels 
and focus. Pizza is not the solution mid-project! 
(Although we’ll admit there’s something about 
free pizza as a celebration after meeting a 
deadline.)

24. use tHe poWer of scent

While aromatherapy can seem a bit woo-woo, there is some science to it. The olfactory bulb, 
which aligns to the brain, allows smells to travel to the deepest part of our limbic system, 
sparking memories and creating chemicals of emotion. This means that aromas can stimulate 
us or relax us, excite or sedate us. For example, the smell of citrus can improve thinking and 
memory, as well as lift your spirits. Research into peppermint shows it could be linked to 
greater cognitive stamina, motivation and overall performance.

You don’t need to set the fire alarms off with candles, or start chanting positive affirmations. 
You can dip your toe in the water without jumping all the way in! Try using the breakroom 
as a testing ground. For a relaxing mood-lifter, blend six drops of geranium, two drops of 
lemon and two drops of rosemary. Add them to an essential oil diffuser and subtly scent the 
breakroom throughout the day.

During cold season, consider using essential oils with cleansing properties, such as tea tree, 
eucalyptus, lemon, juniper and cedarwood. Airborne germs are responsible for a lot of the 
common colds found in workplaces, and essential oils in a diffuser can kill off these bugs.

Before using an air diffuser for the entire office, it’s best to ask your employees. You can start 
with one floor or department as a trial – just ask around for volunteers! If it’s not an option to 
use aromatherapy throughout your company, think about small ways it can be incorporated 
–in meeting rooms, in the lobby or in the bathrooms.

https://www.wellbeing.com.au/body/health/citrus-essential-oils.html
http://www.marieclaire.com/health-fitness/advice/g1094/quick-energy-boosters/?slide=7
https://www.dusk.com.au/products/moodmist-diffuser-rhea
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25. offer standinG desks

We’ve all been told that sitting is the new smoking, so why not offer your employees the 
option of having a standing desk?If you’re really feeling innovative, you could even offer them 
a treadmill desk!

Many companies are put off this option because of the expense of purchasing ‘trendy’ 
desks that may not get used. While purchasing a standing desk outright is simple, there are 
companies who will hire them out to you. This way, your employees can test run the idea 
before committing indefinitely.

You might want to develop your own guidelines too. Some companies request a letter from 
a physiotherapist before purchasing a standing desk for an employee. Others require their 
employees to ‘test’ the idea with a sample desk before committing to it for at least one year.

26. Market your eap service

Many employees don’t even know they have an Employee Assistant Program(EAP)available 
to them.

If you haven’t heard of EAPs, they are services designed to enhance the emotional, mental 
and general wellbeing of your employees and their immediate family members. The aim is to 
provide preventative and proactive intervention for both work and personal problems that 
may affect performance and wellbeing.

Your employees are able to call the EAP hotline with questions about relationships, health,  
trauma, addiction, financial problems, anxiety and depression, and legal issues. Of course, 
these calls are anonymous, free for staff to use, and won’t be reported back to the employer.
If you have an EAP, make sure your staff know about it!
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27. coordinate annual flu sHots

Instead of relying on your staff to make appointments, coordinate flu shots right there in the 
office. All you need is a private area for the nurse to administer the vaccine, and a place for 
people to lie down if they’re not feeling well afterwards. Ask your GP for a recommendation 
on clinics who offer on-site services – there are many!

28. coordinate HealtH screeninGs

Depending on the demographic of your employees, you may want to offer general check-ups, 
eye tests, breast cancer screenings or vaccines. Again, ask your GP for a recommendation on 
clinics who offer on-site services.

Often we cite inconvenience as a reason for not proactively looking after ourselves. Take the 
effort out of the equation for your team, and you’ll be rewarded with a healthy, grateful work 
environment.

29. curate a Wellness neWsletter

Pull together 3-4 health-related 
articles each month to share with 
your employees. Send it to all staff, 
and make sure you track which links 
are opened the most. This will help 
you understand what issues are most 
common, whether it be stress, eating 
well or fitting in exercise. You can then 
use this information to implement 
some of the other suggestions in this 
eBook.

Mailchimp offers free emails for up to 2000 contacts, making it a great service for SMEs.

30. offer packed luncH recipes

Many people are just too uninspired to bring lunch in each day, even though we know it’s so 
much more healthy (and cheap!) to do so. Leave a book of recipe ideas in the lunch room, or 
on a computer server everyone has access to.
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31. Hold a WalkinG cHallenGe 

Host an inter-department challenge to see which teams can work up the most steps each day. 
Initiatives like 10,000 Steps Workplace Challenge can help you with the parameters, or you 
can invent your own system. All that’s needed is the free Moves App which is available on both 
IPhone and Android, and some excuses to get moving!

32. sponsor fun-run entry fees

Pull together a company team for the local fun-run by sponsoring the entry fee for each 
participant. Then you can train together!

33. encouraGe usinG 
 tHe stairs

Using the stairs instead of the 
elevators each day is a simple way 
to stay more active. It might seem 
inconsequential, but it isn’t! This 
tip just requires word of mouth – 
if you start using the stairs, the 
people walking with you will use 
them too. Soon they’ll be in the 
habit themselves, and the circle 
will grow.

34. provide HerBal teas

Most workplaces provide employees 
with some sort of coffee option, 
whether it’s the café downstairs or 
the Nespresso machine. Many don’t 
consider offering a caffeine alternative. 
This means that, when employees take 
a break, their easiest option is coffee. 
We all know having five coffees a day 
isn’t healthy, so make sure your team 
has an easy alternative without all the 
caffeine.

https://workplaces.healthier.qld.gov.au/public-resources/10000-steps-challenge/
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35. provide snacks

When pushed for time, most employees will 
choose complimentary snacks over purchasing 
their own. So be sure that the break room snacks 
are healthy and full of good energy to avoid 
afternoon slumps. 

Snacking gets a bad rap health-wise, but it is 
actually a great, easy way to incorporate more 
nutrients and energy into your day. Research 
has shown that Millennial workers replace a full 
meal with snacking at least once a week, with 
half of respondents saying that regularly snack at 
work. 60% of workers say they wish there were 
healthier snacks available when they’re busy, 
stressed or craving something delicious.

Of course, Snackwize can help you with a regular subscription to ensure your snacks are 
always healthy, fresh and delicious.

36. iMprove tHe BreakrooM

A great break room really can be the foundation to a healthy work environment. 

Make sure you have a great water filter, a tea and coffee station and a healthy snack bowl at 
the minimum! Bonus points for a good fridge system, well-stocked cupboards (with cutlery, 
mugs and plates) and plants.

Your break room should be sufficiently cut off from the rest of your office to encourage people 
to stick around and not just go back to their desks. You could also decorate it differently, to 
really ensure it feels separated.

37. control noise

Open-plan offices are still very much the norm, but despite the benefits of collaboration, there 
is a big downside: noise.

Open layouts can make heavy focus tasks impossible. Noise-cancelling headphones are a 
great option, but can be expensive and can come across as rude. This is why it’s important to 
control noise in other ways – restricting conference calls to conference rooms, for example, 
or creating separate ‘quiet rooms’ for people to use in silence.

http://www.foodbev.com/news/new-us-survey-throws-light-on-millennial-snacking-habits/
http://www.foodbev.com/news/new-us-survey-throws-light-on-millennial-snacking-habits/
http://www.mintel.com/press-centre/food-and-drink/a-snacking-nation-94-of-americans-snack-daily
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38. fundraise Well

Instead of selling chocolates, fundraise with healthy snacks. Whether they’re homemade 
protein balls or delicious salad lunches, time your fundraising rounds to when people will 
most likely be hungry. Who would say no to a great-looking salad just as lunchtime is looming?

39. proMote Quit-sMokinG proGraMs

Without looking preachy or judgmental, you can offer employees the chance to help quit. 
Initiatives like I Can Quit offer everything from one-off seminars to assistance with implementing 
no-smoking policies to creating customised cessation programs.

Just don’t assume that all your resident smokers actually want to quit! This is about them, 
remember, not you.

40. induct HealtH

Provide health information during employee inductions. This sets the tone about how your 
company values healthy decisions and general wellbeing right from the word ‘go’. Include 
information about your in-house programs, your gym discounts and any other tips you’ve 
picked up in this eBook!

41. provide a Happy Houralternative

Instead of everyone going to drinks after work, think of healthier alternatives that also help 
your teams decompress. Why not try:

 • A local indoor paintball match
 • A fitness class or discount voucher for the local gym
 • An educational class such as cooking

42. consult a nutritionist 

If you have an on-site canteen or café, consider 
hiring a nutritionist to provide advice on what 
to include in a healthycatering policy.

https://www.icanquit.com.au/reasons-to-quit/smoking-and-your-health/workplace-training
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43. discount HealtH

Organise an employee corporate rate with local health and fitness services, such as gyms, 
medical practitioners and personal trainers. Remember to mention this benefit when you’re 
hiring!

44. keep it casual

Depending on your line of work, consider changing your dress code to business casual or 
even just casual. Relieving the pressure on staff to dress in uncomfortable suits will create a 
more relaxed, productive environment. If it’s not possible to be casual all the time, perhaps 
you could look at incorporating the very popular concept of Casual Fridays!

This doesn’t have to mean that staff look unpresentable or unprofessional, but encouraging 
your team to be comfortable will go a long way towards generating goodwill. Set guidelines on 
what constitutes business casual, so staff have a clear understanding of what’s appropriate.

45. scHedule Break tiMe properly

Set the standard that all employees are 
expected to take a proper lunch break (at 
least 30 minutes), and to take short breaks 
every hour. It may seem unproductive, but 
it’s not. Though most of us claim to work 
eight hours a day, we are actually only 
productive for an average of three or four. 

What can we do about this?

We need to learn when to stop. The human 
brain actually cannot concentrate for much 
more than an hour. Taking a break – even 
five to ten minutes – each hour will help us to reset and focus again. Ironically, taking proper 
and regular breaks makes us more productive, not less.

46. open tHe WindoWs!

In a 2015 Harvard University study, offices with increased ventilation and lower levels of air 
pollutants were linked to better employee performance. Perhaps you don’t have windows you 
can actually open; instead, consider air purifiers (with HEPA filters). You’ll be rewarded with 
less colds in winter and less allergies in summer.
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47. no eatinG at desks

Imagine if you made it a rule that 
employees couldn’t sit at their desks 
to eat lunch!

Maybe you don’t have to go that far, 
but encourage your team to step 
away from their desk on their break. 
Whether they go to the break room, 
go for a walk outside, or even to a 
nearby café, it is good for your staff to 
get away from their computer, stretch 
their legs and refresh their brains.

science says you eat what your friends eat, so surrounding yourself with people who eat well 
will unintentionally help you kick your bad habits.

48. invite pets

Allowing people to bring their dogs to work reduced job stress and boosted employee 
satisfaction in a 2012 study from Virginia Commonwealth University. And it wasn't just the 
owners who benefited; other employees reported less stress, as well!

Just make sure you have a policy that ensures only friendly, clean and well-behaved pets are 
allowed. It's also important to take into consideration co-workers who may be allergic to pets.

49. adjust liGHtinG

Access to natural light during the day is 
important for your health. In fact, people 
with windows in their offices get better sleep 
and are most physically active than those 
without. Daylight keeps your stress levels and 
circadian rhythm in balance.

If changing the natural light isn’t an option, 
consider the ‘temperature’ of your overhead 
lights. Cool, white light is good for analytical 
thinking, while warmed bulbs are best for 
socialising. Consider desk lamps with cool 
lights and break rooms with warm ones.

https://www.themuse.com/advice/studies-show-you-end-up-eating-what-your-coworkers-eat-for-better-or-worse
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC4031400/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC4031400/
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50. inject soMe fun!

Laughter has been called the best medicine, but research shows it’s also great for increasing 
productivity.

Having fun is the ultimate stress reliever. Laughter releases endorphins, which instantly make 
you feel even happier. It promotes creativity, boosts your immune system and clears your 
head.

Why not give your staff a laugh with a photocopier sign that says, ‘temporarily in working 
order’? Or by putting basketball hoops over bins? Give away a double pass to a new comedy 
movie to reward excellence, or host a puppy-friendly day!

Work is serious business, but there’s no harm in enjoying it.

https://www.inc.com/marla-tabaka/5-ways-laughter-can-boost-productivity-and-earnings.html
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WHAT YOU CAN DO TODAY

Now that you have all the tools you need to make your workplace a happier, healthier and 
more productive place! The most important thing is to stay on track, and not let small set-
backs deter your overall efforts.

Remember- transformations of this magnitude don’t happen overnight.

Fortunately though, there is something you can do TODAY to kickstart your employee 
engagement strategy.

Snackwize is a convenient, hassle free way to provide your employees with a healthy snacking 
option to keep them performing at their best. It’s a great way to start your employees on their 
healthy journey and get them excited about your employee engagement strategy. It shows 
them you care about their health and well-being and will work towards making them feel 
valued as apart of the company.

click here for a free (plus shipping) sample box of our specially curated snacks, and see for 
yourself!

https://www.snackwize.com/membership-request

